

















































































事などしたくないと考えている（The average human being has an inherent 















よる脅し、が必須となる（Because of this human characteristics of dislike 
of work, most people must be coerced, controlled, directed, threatened 
with punishment to get them to put forth adequate effort toward the 














大望などはあまり持たず、なによりも安全を欲する（The average human 
being prefers to be directed, wishes to avoid responsibility, has relatively 
九州国際大学経営経済論集　第17巻第３号 （2011年３月）
―　　―149








































































は、自らを方向づけ、自らを統制するものである（External control and 
the threat of punishment are not the only means for bringing about 
effort toward organizational objectives. Man will exercise self-direction 
and self-control in the service of objectives to which he is committed.）」。
③ 　「目標に向けて献身的であるかどうかは、達成によって得られる報酬次










すすんで責任を担おうとする（The average human being learns, under 





ている（The capacity to exercise a relatively high degree of imagination, 
ingenuity, and creativity in the solution of organizational problems is 
widely, not narrowly, distributed in the population.）」
⑥ 　「現代産業の日常的な条件下では、ふつうの人間が潜在的に有する知的
能力が僅かしか活用されていない（Under the conditions of modern 
industrial life, the intellectual potentialities of the average human being 
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